[image: image1.png]HACKNEY
MUSIC
DEVELOPMENT
TRUST

ENSURING A
MUSICAL FUTURE





EQUAL OPPORTUNITIES STATEMENT AND POLICY OBJECTIVES

STATEMENT

· HMDT strives to uphold and promote good equal opportunities practices.

· HMDT is committed to oppose all discrimination in its employment of staff and its promotion and provision of services, complying fully with all relevant legislation.

· Individuals and organisations promoting or providing services for HMDT will be selected on the basis of their relative merits and abilities.

· It is the duty of all employees and voluntary workers of HMDT to accept personal responsibility for the practical application of the policy, although the Board acknowledges that specific responsibilities fall upon any employee involved in the processes of managing, supervising or selecting personnel.

POLICY OBJECTIVES

· HMDT will seek to promote to all members of the community in Hackney a broad and balanced range of opportunities in music education and training developments.

· HMDT will seek to ensure that such opportunities are made as widely accessible as possible and, in particular, are available to those whose access to such opportunities have been/ are limited or denied because of disadvantage or underprivileged.

· HMDT will seek to encourage activities that promote an understanding and appreciation of the value of different musical and cultural traditions.

· HMDT will actively encourage participation in its activities of people from all backgrounds in Hackney’s communities.

· HMDT will seek to foster links with and involve a range of individuals and organisations from different backgrounds in Hackney’s communities to help guide HMDT’s developments.

· HMDT will seek to ensure that all agencies both within and outside Hackney, selected to promote or deliver activities on HMDT’s behalf, uphold good equal opportunities practices, in line with HMDT’s own equal opportunities policy.

· HMDT will seek to ensure that its employees and voluntary workers carry out their duties within the framework of HMDT’s equal opportunities policy.

· HMDT will seek to ensure that none of its employees, voluntary workers, service providers or service users is treated unfairly and that they should have recourse to redress through HMDT’s complaints procedure.

